
 

ELECTROCOMPONENTS PLC 
FRAUD POLICY 

 

1. Purpose 
 

The purpose of this policy is to establish controls which will aid in the detection and 
prevention of fraud against the Group and promote consistent behaviour in the conduct of 
investigations. 
 
The purpose of this policy is to set out how employees should report genuine concerns which 
they may have about suspected illegal or improper practices within the Group.  It is in the 
interests of the Group to ensure that such practices do not occur. 

 

2. Scope 
 

This policy applies to any fraud or suspected fraud, meaning any misappropriation or misuse 
of company assets by deception, for personal gain or to the detriment of the Group.  This 
includes (but is not limited to): 
 

 misappropriation of funds, securities, supplies or other assets; 

 forgery or alteration of any document or account belonging to the Group; 

 forgery or alteration of a cheque, bank draft, or any other financial document; 

 impropriety in the handling or reporting of money or financial transactions; 

 profiteering as a result of insider knowledge of company activities; 

 any other dishonest or fraudulent act. 
 
This policy does not apply to theft or operational issues (such as credit card fraud or stock 
shrinkage), unless they are exceptional. 
 

3. Policy 
 

Detection and Reporting 
 
All managers of the Group are responsible for the detection and prevention of fraud, and must 
therefore be familiar with the types of improprieties that might occur within their area of 
responsibility, and be alert for any indication of irregularity. 
 
Any fraud that is detected or suspected must be reported within 48 hours to the Company 
Secretary (Ian Haslegrave, ian.haslegrave@electrocomponents.com).  The Company 
Secretary will maintain a central register of all suspected fraudulent activity which will be 
reported to the Audit Committee on a regular basis. 
 
The Group’s Speaking Up hotline can also be used to report suspected fraudulent activity.  
This can be done on an anonymous basis.  See the Group Policy Manual for details. 
 
Investigation 
 
The appropriate General or Regional Manager has the primary responsibility for the 
investigation of all suspected fraudulent acts (unless in the circumstances it would be 
inappropriate for them to do so, in which case the Company Secretary or Operational Audit 
will bear this responsibility).  Any investigation required will be conducted without regard to 
the suspected wrongdoer’s length of service, position, title or relationship to the Group. 
 
The General or Regional Manager will report the outcome of the investigation to the Company 
Secretary.  Decisions to prosecute or refer the results of the investigation to the appropriate 
law enforcement and/or regulatory agencies will be made in conjunction with the Company 
Secretary. 
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